
2020- 2021 
FRINGE BENEFIT SUMMARY 

BENEFITS AVAILABLE TO ALL ELIGIBLE 
EMPLOYEES 

LIFE AND ACCIDENTAL DEATH INSURANCE 
Beloit College provides each eligible employee with life 
insurance equal to one year’s salary or a maximum of $50,000; 
the policy amount doubles in the event of accidental death. 
Employees may voluntarily purchase dependent life insurance 
as a rider to the employee life insurance policy at the cost of 
$1.96 per month. Spouse or same-sex domestic partner 
coverage is $5,000; coverage for each unmarried child under 
age 25 is $2,000. 

HEALTH BENEFIT PLAN WITH HSA 
Beloit College offers a health benefit plan to all eligible 
employees with three coverage options: single coverage 
(employee only), limited family coverage (employee and 
spouse or same-sex domestic partner, or employee and 
children), and full family coverage. The Beloit College major 
medical health benefit plan is administered through Anthem 
BlueCross BlueShield. The option for enrollment normally 
occurs at the time of employment, with the option for 
enrollment, re-enrollment or cancellation at the beginning of 
each calendar year, though certain life status changes may 
allow employees to qualify for enrollment during the year. 

A High Deductible Health Plan with Health Savings Account 
(HSA) is included in our health benefit plan, creating a two-
tiered deductible and out-of-pocket maximum expense limit 
based on whether you choose to use in-network or out of 
network health care providers. Annual deductibles are $1,400 
individual/$2,800 family for in-network provided care, and 
$2,800 individual/$5,600 family for out of network provided 
care. After deductibles are met, insurance pays 90% for in- 
network provided services with an out of pocket limit of 
$2,000 for individual coverage and $4,500 for family coverage. 
Out of network provided services are covered at 70% with an 
out of pocket limit of $3,250 for individual coverage and 
$7,500 for family coverage.  After that, the insurance pays 
100% for the remainder of the year. Beloit College contributes 
to the HSA account on a per paycheck basis. Contributions are 
$900 for individual per year and $1,300 per year for family 
coverage.  Employees can also make voluntary contributions 
up to the IRS allowed maximum.  

Covered employees who leave the College may apply for 
continuation of coverage under COBRA for up to 18 months; 
however, the employee pays 100% of the premium. Under 
certain circumstances, an additional 18 months of coverage 
may also be available to spouses and dependents. Specific 
information regarding COBRA coverage is available in the 
health plan policy booklet or on request from the Human 
Resources Office. 

DENTAL INSURANCE 
Beloit College offers a dental insurance plan to all eligible 

employees with three coverage options: single coverage 
(employee only), limited family coverage (employee and 
spouse or same-sex domestic partner, or employee and 
children), and full family coverage. 
Under the plan, preventive services are payable at 100% with 
no deductible. After an annual $50 deductible per person, basic 
services are payable at 80%, and major services are payable at 
50%. There is a per person maximum benefit of $1,500 per 
year. Orthodontic services are payable at 50% up to a lifetime 
maximum of $1,500 for dependent children up to 19. The 
option for enrollment normally occurs at the time of 
employment, though certain life status changes may allow 
employees to qualify for enrollment or re-enrollment during the 
year. Under COBRA, employees who leave the College may 
apply for continuation of coverage for up to 18 months; 
however, the employee pays 100% of the premium. 

VISION INSURANCE 
Beloit College offers a vision insurance plan to all eligible 
employees with three coverage options: single coverage 
(employee only), limited family coverage (employee and 
spouse or same-sex domestic partner, or employee and 
children), and full family coverage. 

Under the plan, eye exams are paid in full, frames are covered 
up to $125, and 100% of the cost of standard, clear glass or 
plastic, single vision, bifocal, or trifocal lenses will be paid. 
Contact lenses are covered in full up to $150 each 12 months. 
Upgrades for tints, coatings, etc., are not covered under the 
plan, but may be added as an out-of-pocket cost.  If you seek 
the service of a vision provider who is not in the plan network, 
benefits are more limited. Under COBRA, covered employees 
who leave the College may apply for continuation of coverage 
for up to 18 months. 

SECTION 125 FLEXIBLE SPENDING PLAN 
Eligible employees can choose to set aside pre-tax funds for 
dependent care expenses under the Section 125 plan.     

The option for enrollment normally occurs at the time of 
employment, with the option for enrollment, re-enrollment or 
cancellation at the beginning of each calendar year. Certain life 
status changes may allow employees to qualify for enrollment 
or change in coverage during the year. Under COBRA, covered 
employees who leave the College may apply for continuation 
of coverage. 

EMPLOYEE ASSISTANCE PROGRAM 
Employees and family members are eligible for participation in 
the EAP. Typical concerns addressed by EAP services include 
depression, drug or alcohol issues, stress management, and 
family and marital counseling. All services to employees and 
their families through Family Service Association of Beloit 
(608-365-1244) are on a strictly confidential basis; no names or 
issues are reported to the College. 



VOLUNTARY LIFE INSURANCE 
Employees may purchase optional life insurance through The 
Hartford Life Insurance Company. Coverage is available for 
employee only or employee and family. The plan offers 
guaranteed coverage up to $120,000 for employees, and 
$50,000 for spouse or domestic partner with timely enrollment. 

ACM ACCIDENT INSURANCE 
Employees may purchase optional accidental death insurance in 
amounts ranging from $10,000 to $500,000 through monthly 
payroll deduction. Rates are available for employee only or 
employee and family. 

SUPPLEMENTAL RETIREMENT PLAN 
Many employees are currently saving for retirement in one or 
more 403(b) tax sheltered annuity plans through payroll 
deduction. All Beloit College employees are eligible to 
voluntarily contribute to a 403(b) tax sheltered annuity plan. 
The Human Resources Office can provide a list of 403(b) 
vendors in current use. 

EDUCATIONAL ASSISTANCE 
Employees, spouses, same-sex domestic partners, and eligible 
dependents have the opportunity to enroll in regular term Beloit 
College courses immediately upon employment, subject to the 
terms stated in the Personnel Policies handbook. 

TRAVEL INSURANCE 
Beloit College provides employees coverage under a Travel 
Accident Insurance program through the ACM. This insurance 
covers employees traveling for the College, on the business of 
the College. 

WELLNESS PROGRAM 
The Wellness Committee periodically sponsors programs and 
workshops related to health and wellness. Cholesterol, blood 
sugar and blood pressure screenings are also offered on campus 
from time to time. 

SPORTS CENTER 
The Beloit College Sports Center provides excellent facilities to 
support an active recreation, fitness, and athletic program. 
Students, faculty, administrative staff members, support staff 
members, and their eligible dependents, with a proper 
identification card, may use the Sports Center. 

SOCIAL SECURITY/MEDICARE TAX 
The Social Security tax remains at 6.2% for 2020 and will be 
collected on earnings up to $137,700. The Medicare tax 
remains at 1.45% and will be collected on all earnings. 

WORKERS’ COMPENSATION 
All employees of Beloit College are covered by Workers’ 
Compensation insurance for work-related injury or illness. 
Any injury or illness occurring as a result of work should be 
reported to supervisors and Human Resources immediately. 

BENEFITS AFTER ONE YEAR OF 
ELIGIBLE EMPLOYMENT 

LONG-TERM DISABILITY INSURANCE 
After one year of eligible employment, Beloit College provides 
employees with long-term disability insurance. Policy benefits 
begin after six continuous months of disability and provide 
income up to 60% of the employee’s annual salary to age 65 or 
age 70 depending on age attained at the time of disability. 

BENEFITS AFTER TWO YEARS OF 
ELIGIBLE EMPLOYMENT 

RETIREMENT PLAN 
The retirement plans for College staff provide benefits through 
TIAA. Contribution levels for all eligible employees are as 
follows: 3.5% of wages/salary after two years of continuous 
employment; 7% after six years of continuous employment. 
Retirement plan contributions are paid by the College; 
however, employees may make voluntary contributions to a 
403(b) tax sheltered annuity plan. 

TUITION REMISSION/EXCHANGE 
After two years of eligible employment, spouses, same-sex 
domestic partners, and dependent children (under age 25) of 
employees are eligible to apply for full-time student status 
under the tuition remission or tuition exchange program. 
Tuition remission is available for Beloit College undergraduate 
courses only. Other programs are available through the ACM, 
Great Lakes College Association and the Tuition Exchange 
Program.  Though, participation in the Tuition Exchange 
Program is not automatic. Spouses, same-sex domestic 
partners, and eligible dependent children shall be permitted to 
enroll provided that applicable admissions and financial aid 
criteria are satisfied. Detailed information is available from the 
Admissions Office. 

This information is provided as a summary of benefits only. Additional information is available on the website at www.beloit.edu/humanresources/. If you have 
specific questions or concerns regarding any of the benefits listed above, please contact the Human Resources Office at 608-363-2630. 
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